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COUNCILLOR MERVIN J. CLOETE 


Vision of the Kamiesberg 

The Kamiesberg IDP (IDP: 2013-2014) identified certain areas of concern. To address this, 
strategies had to be developed. These strategies incorporated the vision of the Municipality, 
the mission, values and the strategic objectives, in order to attend to the challenges. 
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The IDP has as its VISION for the Kamiesberg Municipality: 

"To better the guiding of life for ail its inhabitants." 


The MISSION of the Municipality is: 

• Enforcing the code of conduct for councillors and officials 

• Revitalizing the Batho Pele campaign 

• Socio-economic development 

• Provisions and maintenance of affordable services 

• Effective public participation 

• Accountable government 

• Sustainable management and use of operational and natural resources 

The Kamiesberg Municipality adopted VALUES that should be reflected in the daily behaviour 
of all its employees. The following values were identified as important for the functionality of 
the Municipality: 

• Honesty 

• Teamwork 

• Loyalty 

• Commitment 

• Trustworthiness 

Key Service Delivery Improvements 

• Construction of Kharkams Sports grounds 

• Construction of Caries Reservoir. 

• Construction of 60 RDP Houses in Lepeisfontein 

• Construction of 120 RDP Houses in Klipfontein 

• Commence with the upgrading of Hondeklipbaai harbour 

• Paving of internal streets of Klipfontein and Kharkams 

• Bulk water supply Lepelfontein. 

• Bulk water reservoir - Kheis. 

• Paving of Kamieskroon intersection. 

• Upgrading of Caries Mooiuitsig road. 

• Electricity connections of households in Lepelfontein. 


Conclusion 

Final thoughts on the year. 


ENSURING EFFICIENT AND EFFECTIVE GOVERNMENT 

Clean and corruption-free government is essential to create the conditions for economic growth, 
but it is not enough. Efficient financial management is crucial for collecting revenue and 
spending money effectively. 
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PLANNING AND REGULATING FOR GROWTH 

Every Municipality needs a spatial development plan that makes sustainable growth possible. 
And regulations are necessary to ensure orderly living. However, in order to overcome poverty 
by creating growth and jobs, We as leaders of the Kamiesberg Municipal area must constantly 
seek to encourage investment while taking into account the need to protect the environment 
and fund service delivery. Reasonable regulations must be administered efficiently and quickly, 
with as little hassle as possible. 

BUILDING AND MAINTAINING INFRASTRUCTURE 

Job-creating economic growth cannot happen without the right infrastructure in the right 
places. No one invests in a town where the lights go out, toilets don't flush and taps run dry. 
Well- maintained roads are vital for the transport of goods and people. Reliable and affordable 
public transport connects people to economic opportunities. An efficient telecommunications 
network helps businesses to communicate with their customers, and people to communicate 
with each other. Currently the poor state of our roads and the lack of sufficient communication 
systems are a big challenge for us. 

MAKING GOVERNMENT ACCESSIBLE 

Accountable governments understand the importance of making it easier, not harder, for people 
and businesses to interact with government. 

If municipalities are to play their part in boosting growth and creating jobs, they cannot work in 
a vacuum. Working with strategic partners in the public and private sectors is crucial for 
developing best practice, co-ordinating policies and reducing costs. 

USING RESOURCES SUSTAINABILITY 

If growth is not environmentally sustainable, it will grind to a halt. In the coming years 
Kamiesberg municipality also has to paying special attention to the Green Economy, particularly 
renewable energy and water-management. 

BUILDING HUMAN SETTLEMENTS 

Everybody has the right to decent shelter. And everybody should be afforded the opportunity to 
live in a place with access to schools, social amenities, commercial activity and transport links. 
Kamiesberg Municipality is committed to creating human settlements, not just providing low 
cost Houses. 


(Signed by :) 
Mayor 


5 

r !i ^1 


EXECUTIVE SUMMARY 

MUNICIPAL MANAGER'S OVERVIEW 



MR JOSEPH G. CLOETE 


We as a municipality must prepare an annual report for each financial year in accordance 
with the MFMA. 

The purpose of this annual report is to : 

❖ Provide a record of all activities of the municipality 

❖ Provide a report on performance on the service and budget implementation 
plan 

❖ And to demonstrate accountability to local communities. 

During the sessions on the Integrated Development Plan the local community spoke out 
their needs which the Council put into a service delivery and budget implementation plan 
(SDBIP). We regard the SDBIP as a contract with the community for which the municipality 
must hold accountable for. 

This report promote not only the positive image of the municipality, but give a true , honest 
and accurate account of the goals set by the Council and the success or otherwise in 
achieving these goals. This report once adopted by the Council it will be sent to various 
authorities and the wider community. 
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Although we have made some significant progress we are also mindful that there are still 
much to be done, such as the achievement of a unqualified audit opinion. 

Although we battle with our cash-flow we manage to keep the doors open and deliver basic 
services to all our residents. 

We have also reviewed the Municipality's Integrated Development Plan for 2012 to 2017 
earlier this year which guides our planning and budgeting for this period. 

The strategic framework of the municipality (our vision, mission and value statement) 
contained in our IDP, remains the guiding light on our developmental path. We have 
however identified a need to perform a thorough review of our IDP in order to strengthen 
the strategic platform of the municipality. 

For the year under review, the Auditor-General once again issued a disclaimer of opinion on 
the financial affairs of Kamiesberg Municipality. 

The Municipality remains committed to its objective of improving governance in general and 
the audit outcomes in particular, whilst at the same time also improving service delivery. 

We must continue to implement the following measures: 

1. Step tariffs for water and electricity, higher usage amounts to higher costs. 

2. Increase public awareness on the sustainable use of water and electricity. 

3. Replacement program of old meters and the unbundling of all meters. 

4. Improving reaction time in cases of pipe breakages. 

5. Kerbing on overtime 

6. Replacing old fleet through external funding model ACIP. 

7. Strict credit control. 
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CHAPTER 1 


Geographical, Population and Environmental Overview 



The Kamiesberg Municipality consists of 16 small 
towns namely Caries, Hondeklipbaai, 
Soebatsfontein, Spoegrivier, Kamassies, 
Rooifontein, Kamieskroon, Paulshoek, Nourivier, 
Leliefontein, Tweerivier, Kharkams, Klipfontein, 
Kheis and Lepelfontein, spread across more than 
11,000 square kilometres of the Namaqualand in 
the Northern Cape. The municipality is situated 
south of Nama Khoi along the west coast. The 
nearest business centre is Springbok -120km 
away. 

The Kamiesberg Local Municipality is divided into 
four municipal wards and provides services to the 
towns and settlements of Ward l(Kheis, Caries 
and Lepelfontein), Ward 2 (Koiingnaas, 
Hondeklipbaai, Soebatsfontein, Spoegrivier and 
Klipfontein), Ward 3 (Kamieskroon, Kharkams and 
Tweerivier) and Ward 4 (Kamassies, Rooifontein, 
Leliefontein and Paulshoek). 


Opportunities for employment within the municipal area are limited to mainly agriculture, 
mining and community services. Apart from the municipality, clinics and other government 
departments the available facilities in the urban area that can offer employment are limited. 

The surface of Kamiesberg is 1.3% of Northern Cape, making it suitable for farming with 
livestock on huge areas. Caries and Kamieskroon situated along the N7 Highway are known for 
their abundance of spring wildflowers. Kamieskroon, Kharkams and Paulshoek are tourist 
destinations. Hondeklipbaai is a seaside town, situated along the western parts of the Atlantic 
Ocean, and has a harbour which serves fish boats. The nutrient rich Benguela current that runs 
along the coast sustains an abundance of marine life that give rise to enormous potential for 
the development of fishing and mariculture industries. 

Migration into lager groups improves one's chances of forming relationships and developing 
family and friendship ties. Social migration occurs as a result of humankind's desire to form 
groups. Cenerally lager social groups tend to offer better economic opportunities, although this 
is not the case in areas where industry is establishing and population size is not yet very high. 
Economic migration takes place to improve one's economic prospects, to take advantages of a 
higher number of work opportunities or to access lager markets. 
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SUMMARY OF KAMIESBERG MUNICIPALITY'S DEMOGRAPHY 


KAMIESBERG Local Municipality (NC064) 


Demographic Information 

Population 10 187 

Age Structure 

Population under 15 26.50% 

Population 15 to 64 63.30% 

Population over 65 10.20% 

Dependency Ratio 

Per 100(15-64) 57.9 

Sex Ratio 

Males per 100 females 101.7 

Population Growth 

Per annum -0.54% 

Labour Market 30.80% 

Unemployment Rate (official) 

Youth Unemployment Rate (official )15-34 40.40% 

Education (aged 20 +) 

No Schooling 5.20% 

Higher Education 16.60% 

Matric 4.10% 

Household Dynamics 

Households 2992 

Average Household Size 3.2 

Female Headed Households 40.90% 

Formal Dwellings 95.60% 

Housing Owned 63.90% 

Household services 

Flush Toilet connected to sewerage 25.20% 

Weekly Refuse Removal 79.40% 

Piped Water Inside Dwelling 96.08% 

Electricity For lighting 98.20% 


Source: Census 2011 Municipal Fact Sheet, published by 
Statistics South Africa 
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Overview of Neighborhoods within Kamiesberg Municipaiity 

Wards 

Households 

Population 

Ward 1 

713 

2027 




Ward 2 

822 

3262 




Ward 3 

720 

2630 




Ward 4 

737 

2268 

Total 

2992 

10187 


Natural Resources 

Major Natural Resource 

Relevance to Community 

Sea 

Fishing/Mari culture development and Diamond Mining 

Land 

Agri culture and farming 

Mining 

Diamond and Granite mining 


BACKGROUND: 

Kamiesberg Municipality is a category B Municipality (NC064), established in 2001 in accordance 
with the demarcation process. 

The Municipality provides services to the towns and settlements mentioned above, and 
although there are in excess of 150 farms within the area, the Municipality does not provide any 
services to farms. 

Our Municipality focus on its strengths, that being, the ability to improve the quality of life of its 
residents by providing the necessary basic services and infrastructure. The spatial 
consideration necessary to improve the basic essential services and infrastructure delivery are: 

^ To identify the areas in greatest need of basic essential services. 

To ensure equitable distribution of infrastructure and services. 

^ For scarce higher order resources such as hospitals, it is important that these resources 
are situated where there will be optimum usage and accessibility. 

To provide affordable and sustainable level of housing, services and infrastructure. 

To ensure that environmental factors and constraints are taken into account in the 
delivery of services. 

To establish and maintain clear communication channels and the involvement of all 
relevant stakeholders and organizations. 
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Service Delivery Overview 

Basic services were delivered to a total of 2992 as at June 2013, and were delivered as follows: 
. Water (on site) - 2992 

• Sanitation - 2890 

• Refuse removal - 2992 

. Electricity (in house) - 98.20% 


Out of the total households of 2992, free basic services were delivered monthly to 1345 
indigent households, and were made up as follows: 

• Electricity - (50 units) 

. Water - 2kl 

. Sanitation - 50% of monthly bill 

• Refuse Removal - 100% of monthly bill 


The challenge is still on the Municipality to provide access to electricity to the remainder portion 
(2.80%) of households within the next financial year. 


Organizational Deveiopment Overview 

We, at Kamiesberg Municipality, aim to deliver services of the best possible quality to all our 
inhabitants and therefore we need to develop a Human Resource Strategy. This will address 
the critical issues such as developing and retaining proper skilled expertise. For the delivery of 
services the administration of the municipality is divided into four (4) departments: Corporate 
Services, Economic Development, Budget and Treasury and Technical Services. 
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CHAPTER 2 
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2.1 Governance 

An effective governance framework, system, policies and structure is crucial to the proper 
functioning of the Kamiesberg Municipality. The quality of governance and transformation is 
one of the major factors in turning the municipality into a developmental government focused 
on improving the quality of life in its area of jurisdiction. 

Kamiesberg Local Municipality is a category B Municipality with a plenary system. The Mayor is 
the only full time Councilor and is supported by 6 part time Councilors. The Council performs 
both legislative and executive functions and focuses on legislative, oversight and participatory 
roles. The Council compromises of four (4) elected ward councilors and three (3) proportional 
representation (PR) councilors. 

The Kamiesberg Municipality has a mandate to: 

Provide a democratic and accountable government for total municipal area. 

Ensure the provision of services to communities in a sustainable manner 
Promote a safe and healthy environment 

Encourage the involvement of communities and community organizations in the matters 
of Local Government 

The Key Performance areas that were concentrated on were the following: 


Key Performance Area 

Description 

Basic Services 

The provision of Basic Services through 
infrastructure and the maintenance thereof 

Local Economic Development 

The stimulation, strengthening and 
improvement of the local economy in order 
to achieve sustainable growth 

Financial Viability and Financial Management 

The promotion and maintenance of a 
financially viable municipality 

Municipal Institutional development 
&Transformation 

The facilitation and development of 
sustainable service delivery through capacity 
building in the municipality 
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POLITICAL GOVERNANCE 


INTRODUCTION TO POLITICAL GOVERNANCE 


COUNCILLORS 

The legislative and executive authority of the municipality resides in council which was headed 
by the Mayor and 6 Councilors. The Council consists of the following members: 

Mayor: Cllr. MJ Cloete 

Councillor Cllr. E Stevens 

Councillor Cllr. S Nero 

Councillor Cllr. M Cardinal 

Councillor Cllr. P Willems 

Councillor Cllr. M Klaase 

Councillor Cllr. H Links 



The council of Kamiesberg Municipality consists of seven (7) members and is represented as 
follows: 


African National Congress: 
Democratic Alliance: 
Congress of the People: 


4 Councillors 
2 Councillors 
1 Councillor 


13 






m 


Councillor^ Committee Allocated 

Council 

Member 

Fulltime 

(FT)/ 

Part Time 
(PT) 

Committees Allocated 

Ward Represented 

MJ Cloete 

FT 

Finance and Administration 

Ward 4 

Kamassies, Rooifontein,N ourivier, Leliefontein and Paulshoek 

EA Steen kamp 

PT 

Finance and Administration, 
Municipal Public Accounts, 

Ward 1 

Koiingnaas, Hondeklipbaai, Soebatsfontein, Spoegrivier and 
Klipfontein 

SC Nero 

PT 

Infrastructure and 

Development, MPAC 

Chairperson 

PR Councillor 

MS Cardinal 

PT 

Infrastructure and 

Development 

PR Councillor /Representative of the District Municipality 

PJ Willems 

PT 

Finance and Administration, 
Municipal Public Accounts 

Ward 2 

Garies, Lepelfontein and Kheis 

MR Klaase 

PT 

Finance and Administration, 
Municipal Public Accounts 

PR Councillor 

HG Links 

PT 

Infrastructure and 

Development. 

Ward 3 

Kharkams, Kamieskroon, Tweerivier 


POLITICAL DECISION-TAKING 


Council decisions and resolutions are based on advice with the Administration. 
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Council committees 
Diagram of Council Committees 
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Accountability 


Council Committees 

Meetings 

Frequency 

Council Meetings 

4 

Committee Meetings 

4 


INTERGOVERNMENTAL RELATIONS 

INTRODUCTION TO CO-OPERATIVE GOVERNANCE AND INTERGOVERNMENTAL 
RELATION 

The Council does not function in independence and strives to maintain good intergovernmental 
relations with its neighbouring municipalities, the Namakwa District Municipality, Regional IGR, 
Provincial IGR the Provincial Government, National Government and other agencies and 
intergovernmental bodies, such as SALGA, the Premier's Coordinating forum Premier's 
Intergovernmental Relations (PIGR), Municipal Mayor's and MEC's Forum (MUNMEC). 


PROVINCIAL INTERGOVERNMENTAL STRUCTURE 

Provincial CFO Forum 

Provincial IDP Engagement 

RBPAC Forum 

MIG Engagement 

Blue and Green Drop Sessions 

LGTAs 

HR.SDF Forum 
Internship Assessment 
Performance Management Forum 


DISTRICT INTERGOVERNMENTAL STRUCTURES 

District Technical IGR 
District Political IGR 
District Area Finance Forum 
District PMU 
District Health Forum 
District EPWP Forum 

District Audit Committee Meetings Shared Services 
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COMMUNICATION, PARTICIPATION AND FORUMS 

• All documents to be made public. 

• All public meetings are advertised on notice boards at all satellite offices. 

• This includes Council meetings, Ward Committee Meetings, Budget and IDP meetings. 

The Council interacts with its stakeholders at Ward Committee, Budget and IDP meetings; 
council meets the people and many other meetings and gatherings. These engagements are 
on-going throughout the year. Most meetings are well attended, resulting in meaningful 
engagement. 


IDP and Budget 

Consultation 

(Towns) 

Date of 
events 

Number of 
Participating 
Municipal 
Councillors 

Number of 
Participating 
Municipal 
Administrators 

Number of 
Community 
members 
attending 

Kamieskroon 

10/04/2013 

1 

1 

41 

Nourivier 

10/04/2013 

- 

3 

26 

Kamasies 

10/04/2013 

- 

2 

53 

Tweerivier 

10/04/2013 

1 

3 

19 

Kheis 

27/04/2013 

- 

3 

28 

Soebatsfontein 

09/04/2013 

1 

1 

32 

Rooifontein 

10/04/2013 

1 

3 

19 

Paulshoek 

09/04/2013 

- 

2 

47 

Leliefontein 

09/04/2013 

1 

2 

29 

Spoegrivier 

09/04/2013 

1 

2 

22 

Caries 

11/04/2013 

2 

3 

10 
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WARD COMMITTEES 

Ward Committees have been established in all four wards but the ward committees are not fully 
functional and meetings are not according to the year planner. 


Ward Name (Number) 

Name of Ward Councillor and elected 

Ward committee members 

Soebatsfontein(l) 

Elsabe Stevens (Ward Councillor) 


Suleika Monagee 


Piet Claasen 



Spoegrivier (1) 

Jacobus Lewis 


Elizabeth Owies 


Paul Klaase 



Hondeklipbaai (1) 

Rosina Klaase 


Redwic Dunster 


Magrieta Kordom 



Klipfontein (1) 

Abraham Kordom 


John Boois 


Dorothea Klaase 



Caries (2) 

Pedro Willems (Ward Councillor) 


Ronald van Wiese 


Patricia Petersen 


Ursula Conradie 



Kheis (2) 

Lena Lewis 


Jan Cloete 


Lizette Sias 



Lepelfontein (2) 

Abraham Jass 


Johannes Cloete 


Jan Cloete 



Kharkams (3) 

HG Links (Ward Councillor) 


Katrina Witbooi 


Yolanda Gall 


John Lucas 


Johanna Stewe 



Kamieskroon (3) 

Liesel Magerman 


Ann Oerson 
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Tweerivier (3) 

Cornelius Kriel 


Anneline Cloete 


Chrisine Kleyn 

Paulshoek (4) 

MJ Cloete (Ward Councillor) 


Elizabeth Claasen 


Katrina Kok 



Leliefontein (4) 

Colin Cloete 


Lien Smith 



Nourivier (4) 

Cynthia Cloete 


Valencia Moni 



Rooifontein (4) 

Katrina Basson 


Simon Beukes 



Kamassies (4) 

Susan Bezuidenhoudt 


Gert Beukes 


Integrated Development Plan 


The Integrated Development Planning is a plan for an area that gives an overall framework for 
development. It aims to co-ordinate the work of local and other spheres of government in a 
coherent plan to improve the quality of life for all the people living in the Kamiesberg area. 

The IDP representative Forum is the body which is used by the Kamiesberg Municipality to 
communicate IDP and budget related issues. Sector department, Council, NGO 'S, CDW's, Ward 
committees and other local representatives of different committees form part of the IDP 
Representative Forum to ensure effective community participation. 

Website 

Our municipal website (www.kamiesberqmun.co.za') is functioning, but we do have the 
challenge of updating the website with new information. 

COMMENT MUNICIPAL WEBSITE CONTENT AND ACCESS: 

Kamiesberg Municipality website complies with most of the requirements of Section 75 of the 
MFMA and was constructed late in 2012. 
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COMMENT ON THE EFFECTIVENESS OF THE PUBLIC MEETINGS HELD: 

Meetings were held and most were well attended resulting in greater impact and effectiveness. 
Issues were listed and feedback was communicated to the community. 


IDP Participation and Alignment Criteria* 

Yes/No 

Does the municipality have impact, outcome, input, output indicators? 

N 

Does the IDP have priorities, objectives, KPIs, development strategies? 

N 

Does the IDP have multi-year targets? 

Y 

Are the above aligned and can they calculate into a score? 

N 

Does the budget align directly to the KPIs in the strategic plan? 

N 

Do the IDP KPIs align to the Section 57 Managers 

Y 

Do the IDP KPIs lead to functional area KPIs as per the SDBIP? 

Y 

Do the IDP KPIs align with the provincial KPIs on the 12 Outcomes 

N 

Were the indicators communicated to the public? 

Y 

Were the four quarter aligned reports submitted within stipulated time 
frames? 

N 



* Section 26 Municipal Systems Act 2000 

T2.5.1 
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2.2 ADMINISTRATION 

INTRODUCTION TO ADMINISTRATIVE GOVERNANCE 

Kamiesberg Municipality is structured in 4 departments namely: 

Finance 

Infrastructure 

LED 

Corporate 

Each department has a Head of the Department and they report directly to the Municipal 
Manager. 




Functions: 

- Strategic planning 

- Municipal Management 

- Financial Management 

- Development Planning 

- LED 

- Public Relations 


TIERl 

MUNICIPAL MANAGER 

Joseph Gerhardus Cloete 
Section 54A appointment 
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TIER 2 

MANAGER: Corporate Services 

Daphne Beukes 
Section 56 appointment 


Functions: 

- General Administration 

- Secretariat 

- Legal Matters 

- Human Resources and 

- Labour Relations 

- Ward Committees 

- Cleaning Services 

- Property Management 

- Occupational Health & 
Safety 

- Town Planning /LUMS/GIS 

- Billboards 



Functions 

-Financial Management 
-Municipal Valuations 
-Assets Management 


TIER 2 

MANAGER: Chief Financial Officer 

Rufus Beukes 
Section 56 appointment 
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Functions 

- Building regulations 

- Storm water management 

- Municipal Roads 

- Public Works and asset 
maintenance 

- Fleet &Engineering 
maintenance 

- Municipal infrastructure 

- Disaster Management 

MANAGER: Head of Technical Services 

Fredrick Links 
Section 56 appointment 



TIER 2 



TIER 2 

Manager: Local Economic 
Development 

Izak Jenner 

Resigned - 25 April 2014 


Functions 

- Local Economic 
Development 

- Environmental 
Management 

- Pounds 

- Coastal Management 
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ORGANISATIONAL STRUCTURE 
2013/2014 
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CHAPTER 3 

3.1 CORPORATE SERVICES 
Introduction 

In terms of section 51 of the Municipal Systems Act a municipality must within its administrative 
and financial capacity establish and organize its administration in a manner that would enable 
municipality to - 

a) Perform its functions - 

i. Through operationally effective and appropriate administrative units and 
mechanisms including departments and other functional or business units, and 

ii. When necessary, on a decentralized basis. 

b) Assign clear responsibilities for the management and co-ordination of these 
administrative units mechanisms, 

c) Hold the municipal manager accountable for the overall performance of the 
administration 

d) Maximize efficiency of communication and decision-making with the administration 

e) Delegate responsibility to the most effective level within the administration 

f) Involve staff in management decisions as far as practicable; and 

g) Provide an equitable, fair, open and non-discriminatory working environment. 

In terms of Section 55, the Municipal manager is the head of administration and is responsible 
for the management of the municipality's administration in accordance with legislation and 
policies. The Corporate Services Department is responsible for assisting the municipal manager 
with these duties. 

3.1.1 Human Resources 
Municipal Personnel 

Kamiesberg Municipality has an approved organogram which is reviewed on a regular basis 
through a consultative process at the Local Labour Forum. The Local labour forum is 
responsible for reviewing labour related issues. We have one Section 54A position, the 
Municipal Manager (male) and 4 permanent Section 56 positions (one female - Manager 
Corporate Services and 3males - Chief Financial Officer, Manager Economic Development and 
Technical Services Manager). 

All our critical positions are filled, except for Manager - Local Economic Development who 
resigned at the end of May 2014. The post will be advertised in the new financial year. We do 
have more senior positions on our organogram which were added to the organizational 
structure. These positions are vacant and management will revisit the organizational structure 
at the beginning the new financial year to consider removing these vacant positions from 
structure. 
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VACANCY RATE 

Designations 

Total approved 
posts 

Vacancies 

Vacancy Rate 

Municipal Manager 

1 

0 

0% 

Manager Local Economic 
Development 

1 

1 

100% 

Manager Budget &treasury 
Department 

1 

0 

0% 

Manager Technical Department 

1 

0 

0% 

Manager Corporate Services 

1 

0 

0% 

Total 

5 

1 

25% 


Equity 


Total number of black (African .Coloured, Indian )employees 

99 

Total number of employees with disabilities 

3 

Employees under the age of 35 

36 

Employees above the age of 35 

60 


These totals includes Top and Senior Management and Councilors 
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Organizational Deveiopment Performance 


Employees 



Description 

Year 2013/14 



Number 

Number of 


Of 

Employees 

vacancies 

Office of the Mayor 

1 

1 

Office of the Municipal Manager 

1 

2 

Corporate Service 

14 

2 

Budget and Treasury 

30 

1 

Local Economic Development 

2 

3 

Technical Services 

44 

4 


These totals includes Top and Senior Management and exclude Councilors 


Managing the Municipal Workforce 

In terms of Section 67 of the Municipal Systems Act a municipality is required to develop and 
adopt appropriate systems and procedures to ensure fair, efficient, effective and transparent 
personnel administration in accordance with the employment Equity Act 1998. 
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Policies 

Council reviewed all its policies and draft new ones. All stakeholders were involved in the review 
and drafting process 


HR Policies and Plans 

No 

Name of policy 

Completed 

% 

Reviewed 

% 

Date adopted 
by council or 
comment on 
failure to adopt 

1 

Leave procedure 



01 November 

2011 

2 

Performance 
Management Framework 

100% 


O90ctober 2012 

3 

Uniforms and Protective 
Clothing 

90% 


Final draft to 
communicated to 
the workforce, 
thereafter to 
Council for 
adoption 


Financial Policies 

No 

Name of policy 

1 

Budget Policy 

2 

Risk Management Policy 

3 

Banking and Investment Policy 
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4 

Credit Control and Debt Collection 
Policy 

5 

Tariffs Policy 

6 

Rates Policy 

7 

Supply Chain Policy 

8 

Indigent Management Policy 

9 

Delegated Powers Policy 


Disciplinary Processes against Senior Managers 

No incidents of suspension or financial misconduct against managers were reported for the 
financial year. 

Performance Management 

Kamiesberg Municipality does have an organizational performance management frame work in 
place, which was adopted by Council in October 2012. 

The Municipality did not implement performance management yet, but plan to start with 
individual performance management at senior management level in the 2014/2015 financial 
year. However, all senior managers have signed performance agreements. No performance 
rewards has been honored to any senior manager. Rewarding process will only commence 
when all employees participate in the performance management system. 

Capacitating the Municipai Workforce 

Kamiesberg Municipality develops their human resources capacity in terms of Section 68(1) of 
the Municipal Systems Act. 

Our Workplace Skills Plan and Annual Training Report were submitted to LGSETA before June 
2013 as regulated. All senior managers, supply chain and finance personnel, who did not 
complete the minimum competency training, were enrolled in the SAICA/Deloitte and 
DBSA/Vulindlela MFMP training. 
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The following represents the employees who received training: 


Municipal Key 
Performance 
AREA 

MAIN IDP 
PRIORITY 
LINKED TO 
KEY 

PERFORMAN 
CE AREA 


EMPLOYED 

TOTAL 

FEMALE 

MALE 


Basic service 
delivery and 
infrastructure 
development 

Disciplinary 

hearings 


1 

1 

Good governance 

Customer care 
training 

2 

2 

4 

Municipal 

Transformation and 

Institutional 

Development 

WSP/ATR 

2 


2 

Municipal Financial 
Viability and 
Management 

MFMP and 
Financial 
Systems 

6 

5 

11 


Workplace Training Systems 


TYPE 

DECSRIBTION 

BENEFICIARIES 

TOTAL 

FEMALE 

MALE 

Skills 

Development 

Facilitator 

Training 

ODETDP 

1 


1 

Local Labour 

Forum 

LLF Training 

2 

1 

3 

Training 

Committee 






TOTAL 



4 
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3.2 Economic Development 

The Kamiesberg Municipality is continuously looking for partnership with other municipalities as 
well as departments to assist her in changing the lives of the inhabitants of the Kamiesberg 
area. Although great strides has been made over the past five years. New areas will have to be 
identified in order to address poverty, unemployment and low skill level. 

The approved Local Economic Strategy of the Kamiesberg Municipality is close to its revision 
(2015) and will create an ideal platform to align it with the National Development Plan as well 
as other economic development documentation. 

As part of job creation initiatives the fishing communities of Hondeklipbaai were positively 
influenced with employment in excess of 200 people. 






3.2.1 Coastal development 

The project in Hondeklipbaai focused primary on refurbishing the existing facility to conform to 
HACCP standards, as well as providing maintenance, cleaning, patrol, safety and access control 
at the fishing harbor. 

Team leaders attended supervisory training and all project staff members were sent on non - 
accredited training that will improve performance. 

Climate Change 

Climate Change is increasingly elevated as a boiling and big focus point on the global agenda. 
The reason for this is that the world is very quickly experiencing the effect of the phenomenon 
on fundamental socio-economic indicators. Changing rainfall patterns and extreme weather 
events have already an impact on the towns and environs in the past. These issues not only 
affect the human population, but the endemic flora and fauna are particularly susceptible to 
lasting changes in climate conditions. Special attention to this susceptibility of the rural areas is 
given in the Disaster Management Plan. 

Working in partnership with Conservation South Africa (CSA), the Kamiesberg Municipality has 
been leading a long -term process of integrating climate change response and ecosystem - 
based adaption into their discourse, policy documents and planning activities. A workshop was 
held with the intention of engaging municipal leaders and municipal development planners 
towards key goal of moving from an information sharing and analysis phase into the definition 
of flagship projects and action. 


Aims 

To understand why climate change needs to be integrated into IDP's 

To ensure stakeholders understand the potential impacts of climate change on the Municipality 

and local communities; 

To consider municipal response to climate change 

To identify priority climate response actions and short-list flagship projects for further 
development. 
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3.2.2 Planning & Development 
Performance Management System 

The following are major challenges facing performance management in B-Municipalities like 
Kamiesberg Municipality: 

• Limited human resources 

• No PMS Coordinator to ensure sustainable implementation and management of PMS. 

• Insufficient functioning of PMS an IDP Steering Committees and 

• Lack of capacity 

Spatial Considerations 

A Spatial Development Framework (SDF) was compiled during 2012 by a service provider 
appointed by the Department Rural Development and Land Reform. All the municipalities except 
Nama Khoi have SDF's and in certain instances these SDF's will have to be aligned with the 
district SDF. 


3.3 Infrastructure Services 
FREE BASIC SERVICES 

There are many challenges which face the Kamiesberg Municipality and a few is worth 
mentioning. The scarcity of water in the area is one of the biggest concerns. Water in most 
households is too salty for human consumption and we are looking outside the municipal area 
for potable water. The high salty levels in water has led to the construction of desalination 
plants most villages. The proposal is to subsidize poor people to cover the cost of the water. 

Free basic services are delivered to indigents households with a monthly income of R2700.00 or 
less. 1345 Households are registered indigents of which all receive free basic water and free 
basic sanitation. 

Roads are a major concern; all roads in the area are gravel. They are often in a bad condition 
due to lack of timeous maintenance. Kamiesberg Municipality is the only municipality which has 
gravel on all of its roads. 
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WATER 
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INTRODUCTION TO WATER PROVISION 

All the towns within the Kamiesberg area have either a house of erf connection. 

Due to the scarcity of water only two (2) kiloliters of water per month is free to all registered 
indigent households (national standard is 6kl). There are currently 1345 registered indigent 
households (households earning less than R2700.00 per month). 


Kamiesberg municipality has 16 small villages all relying on groundwater. The challenges 
experienced are listed below: 

• The Koingnaas Mine supplies water to Hondeklipbaai which periodically experiences 
extreme water shortages. The bulk water storage should be upgraded. 

• At Kharkams a borehole has been set up for artificial recharge by receiving runoff water 
from a seasonal stream. This borehole should be equipped with electrical connections 
and a telemetric system. The old asbestos pipeline from the borehole to the town 
should be replaced. [28km] 

• The scarcity of water has resulted in generally low water consumption and only the first 
2 kilo is free to all households. 

• Water is generally hard and use is made of desalination processes to reduce the 
dissolved salts which are expensive. 

• With the construction of the hospital in Caries, pressure has been placed on the water 
resources and storage. A new reservoir complex for the total Caries area is constructed 
to replace the current stagnated, limited system. 

• Lepelfontein provides drinking water twice a week only due to desalination plants 
capacity. The desalination plant should be upgraded. 

• The Paulshoek and Rooifontein Croundwater Desalination, Bulkwater and Borehole 
Development project are under construction. 

• The Kamieskroon Replace Borehole Pumping and telemetric equipment project was on 
tender and the contractor has already been appointed. 

• All 16 towns should be equipped with automatic chlorination plants making use of liquid 
chlorine. 

• Kheis received a proper water storage reservoir and distribution network as well as the 
upgrading of the desalination plant. 

The annual MIC allocation is not sufficient to fund and address all these challenges. 
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Water Service Delivery Levels 



Households 

Description 

2013/2014 

Water ifabove min leveh 

Piped water inside yard 


2868 

Other water supply(within 200m) 


0 

Minimum Service Level and Above sub-total 


2868 

Minimum Service Level and Above Percentage 


95.8% 

Waterifbelow min leveh 

Using public tap (more than 200m from dwelling) 
Other water supply (more than 200m from 
dwelling) 

No water supply 


124 

Below Minimum Service Level sub-total 


124 

Below Minimum Service Level Percentage 


0.41% 

Total number of households 


2992 


Water quality 

Monthly test samples of water were taken in every town and village at certain points and 
generally the quality of the water is very good except for one or two towns were we 
experienced problems with Ecoli. 



(steel Pane! Reservoir build in Rooifontein) (Steel Pane! Reservoir build in Pauishoek) 
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SANITATION 

To give effect to the strategic objective of Kamiesberg Municipality to provide infrastructure for 
basic services and ensuring a safe and healthy environment, Council has made considerable 
investment in its infrastructure development program. That is why good sanitation services 
exist in the municipal area where the majority of the residential areas have waterborne 
sanitation. However, some areas still rely on septic tanks and ventilated pit latrines, notably the 
smaller towns around Caries. The servicing of septic tanks becomes increasingly demanding 
during the peak holiday season and require more frequent emptying. The municipality does not 
have adequate capacity and resources available to cope with such demand. More than 70 % of 
households have access to flush toilets, flush septic tanks or chemical toilets. 


Description 

Number of Households 

Sanitation/seweraae; (above minimum ievei) 

Flush toilet (connected to sewerage) 

1314 

Flush toilet (with septic tank) 

339 

Chemical toilet 

Pit toilet (ventilated) 

1984 

Other toilet provisions (water recycling tanks) 

34 

Sanitation /seweraae: fbelow minimum 
level) 

Bucket toilet 

0 

No toilets 

102 

Below Minimum Service Level percentage 

0.34% 

Total Households 

2992 
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ELECTRICITY 
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INTRODUCTION TO ELECTRICITY 

Electricity reticulation means bulk supply of electricity, which includes for the purposes of such 
supply, the transmission, distribution and, where applicable, the generation of electricity, and 
also the regulation, control and maintenance of the electricity reticulation network, tariff 
policies, monitoring of the operation of the facilities for adherence to standards and registration 
requirements, and any other matter pertaining to the provision of electricity in the municipal 
areas. The Kamiesberg Municipality adopted a free basic service policy by which 50 kilowatts of 
electricity is given free to all indigents. 

Due to the declining mining industry, the mining operators (DBMC) have approached the 
Municipality to take over the infrastructure in such mining towns as Koingnaas. These towns, 
without having an economic footing once the mining operations cease to exist, will not be able 
to afford to pay for services and as such will place a higher burden on the municipality to supply 
adequate services under the indigent programme. 


Existing Electricity Infrastructure 

Kamiesberg Municipality, as the distributor, supplies consumers within the licensed area of 
supply. The distribution of electricity within the municipal area is governed further by 
distribution licences with NERSA, which regulate the areas to which the municipality may 
distribute electricity. According to the licence the distribution area includes: Rooifontein, Caries, 
Kamasies, Nourivier, Kamieskroon, Paulshoek, Klipfontein, Spoegrivier, Hondeklipbaai, 
Soebatsfontein, Kheis and Lepelfontein. 98.2 % of Kamiesberg Municipality has access to 
electricity and it was expected that the remaining 2.8% would have access in the near future. 
Soebatsfontein (Bloukamp) houses to be electrify in the Financial year(2014/15). 


Alternative Fuel and Energy Sources 

The Municipality are trying to achieve a 10% saving on the use of electricity and has in terms of 
their IDP expressed their intent to explore alternative energy generation such as wind and solar 
power. The area is well suited for both of these alternative generation processing. 
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Roads and Transport 
Roads 

Roads are a major concern; all roads in the area are gravel and in a bad condition. Kamiesberg 
Municipality is the only municipality which has gravel on all of its roads. 

Maintenance, upgrading and repairing of municipal roads are still the responsibility of the local 
municipalities. 



(Paving of Access Road to Leiiefontein) 


Transport 

The main transport infrastructure serving the area is the N7-Road which runs through the area 
connecting Namibia and Cape Town. The area is not served by railways or airways. 

The Kamiesberg Municipality has no Integrated Transport Plan in place. 
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CHAPTER 4 


4.1 Performance Management 


Annual Performance Report 


INSTITUTIONAL DEVELOPMENT 


MUNICIPAL MANAGER 


Key Result Area 

Performance Indicator 

Measurement 

Annual 

Target 

Actually 

Achieved 

Reasons for 

performance 

status 

Remedial 

action 

Identification, prioritization 
and review of service delivery 
projects. 



N/A 




Ensure the establishment of 
an organizational structure to 
fulfill basic service delivery 
needs. 

83.33% (5 of 6) critical posts 
(MM, CFO, Planner, Engineer, HR 
Manager, Communication 

Manager) filled by 30 June 2014. 

Advertisements of 1 
critical post by 31 

August 2013. 







Recruitment and 
selection of 2 critical 
posts 

finalized by 30 Sept 

2013. 

100% 






Appointment of 
successful candidates by 







30 Sept 2013. 
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Signing of Performance 
Agreement within 3 
months of appointment 
date 





Complete individual 
performance management to 
senior managers by 30 June 
2014. 



N/A 




Conduct bi-annual 
performance assessments of 
managers directly reporting 
to the Municipal Manager 



N/A 




Compliance in the 
implementation of sound 
financial practices 



N/A 




Compliance with all financial 
legislative requirements and 
related guidelines for 

National Treasury 



N/A 




Compliance with the effective 
management of Councils 
financial resources 



N/A 




Completion and 
implementation of a support 
plan for staff morale and 
motivation 



N/A 
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CORPORATE SERVICES 


Key Performance Area 

Performance Indicator 

Measurement 

Annual 

Target 

Actually 

Achieved 

Reasons for 

performance 

status 

Remedial action 

Development of Workplace 

Skills Plan to ensure training 
initiatives are implemented to 
improve skills capacity in the 
workplace 

Submission of approved 
WSP to LGSETA by 30 
June 2014. 

Conduct skills audit for 
all staff members by 15 
April 2014. 




Copy of WSP 

Skills Audit 
attached 



Held training 
committee meeting by 

15 May 2014. 

100% 

Achieved 




Compilation of draft 

WSP by 30 May 2014. 







Table draft WSP to 
council for approval by 

15 June 2014. 







Submission of 2 hard 
copies of approved 

WSP to LGSETA by 30 
June 2014. 
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Development of Equity Plan to 
ensure equal opportunities are 
created to avoid discrimination 
in the workplace 

Submission of approved 

5 year EE plan to 
Department of Labour 
by 01 October 2013. 

Analyze of external 
factors into population, 
age, gender, etc. by 31 
August 2013. 




Ensure that 



Analyze of workforce 
by 31 August 2013 

100% 

Not 

achieved 

Lack of 
information 

information will 
be collected 
timeously 



Compilation of draft EE 
Plan by 20 September 
2013 







Table to council for 
approval by 30 
September 2013. 







Submission of 
approved plan to DOL 
by 01 October 2013. 





Development of Organizational 
PMS to ensure that the 
performance objectives and 
targets are achieved as set out 
in the IDP. 

Quarterly organizational 
evaluations of all head 
of departments by June 
2014. 

Compilation of the 
draft OPMS/SDBIP 
Planning by 31 March 
2014. 


Not 

achieved 

Targets in IDP 
are not aligned 
to SDBIB 

To be correctly 
aligned in the 
2014/15 financial 
year. 
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100 % 
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Table draft 


OPMS/SDBIP to Council 
by 31 March 2014. 


Submission to Mayor 
for approval within 14 
days after approval of 
budget. 


Approval of 
OPMS/SDBIP by Mayor 
within 28 days after 
approval of budget 


Publish of approved 
OPMS within 10 days 
after approval 


Conduct quarterly 
performance 
evaluations for each 
head of department 
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BUDGET AND TREASURY OFFICE 


Key Performance 
Area 

Performance Indicator 

Measurement 

Annual 

Target 

Actually 

Achieved 

Reasons for performance 
status 

Remedial action 

Ensure that 
financial personnel 
achieved minimum 
competency levels 

Training interventions 

Compliance with 
minimum competency 
levels 

100% 

Partly 

achieved 

Employees still undergoing 
training 


Operation Clean 
Audit by 2014 

Unqualified audit 
report with matters 
by 30 June 2014. 

Compilation of an 
audit action plan as 
per detailed findings 
on management 
report by 31 

December 2013 

100% 

Achieved 





Continuous monthly 
meetings to monitor 
the progress as per 
corrective measures 


Not achieved 


Committee needs to be 
establish to monitor the 
progress 



Conduct internal 
audit assignment as 
per risk based audit 
plan 

100% 

Not achieved 


Establishment of an 
Internal Audit Function 


44 

r !i ff 1 


m 




Updating of 

risk register quarterly 

100% 

Achieved 



Ensure sound 
financial 

management and 

financial 

sustainability 

To spend at least 

95% of the Capital 
Budget 

(including grants) on 
capital projects 
identified in terms of 
the IDP by 30 June 
2014 

% capex of capital 
budget 

100% 

Not achieved 


Better planning and 
implementation of 
projects 

Development of 
budget applicable 
to legislation and 
guidelines 

Annual development 
of the final budget 
2013/14 to be tabled 
and adopted by 

Council by 31 May 

Establishment of 
budget steering 
committee by 31 May 
2012. 

100% 

Not achieved 


A budget steering 
committee need to be 
establish 


2013 

Held of Budget 

Steering Committee 
Meeting by 31 July 
2012. 


Not achieved 


A budget steering 
committee need to be 
establish 



Compilation and 
council approval of 
budget process plan 
by 31 August 2012 


Achieved 
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Held of Budget 

Steering Committee 
Meeting by 31 
December 2012. 


Not achieved 


A budget steering 
committee need to be 
establish 




Submission of budget 
comparison report for 
last 6 months to all 
head of departments 
by 31 January 2013. 


Achieved 

Section 72 report 





Submission of 
feedback for draft 
budget to the 
relevant department 
by 15 February 2013. 


Achieved 






Compilation of draft 
budget by 28 

February 2013 


Achieved 






Alignment with draft 
IDP by 15 March 

2013. 


Achieved 
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Held of quarterly 
Budget Steering 
Committee Meeting 
by 15 March 2013. 


Not achieved 


A budget steering 
committee need to be 
establish 

Table draft budget to 
Council by 31 March 
2013 


Achieved 



Publish draft budget 
within 10 days after 
Council approval. 


Not achieved 


Ensuring that draft 
budget are published 

Submission of 
electronic and hard 
copies draft budget 
to NT and PT within 

10 days after Council 
approval. 


Achieved 



Held of community 
meetings in all 6 
towns by 30 April 

2013. 


Achieved 



^ 
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Held 1 stakeholder 
meeting by 30 April 
2013. 


Achieved 



Held of quarterly 
Budget Steering 
Committee Meeting 
by 10 May 2013. 


Not achieved 


A budget steering 
committee need to be 
estabiish 

Councii approvai of 
finai budget by 31 

May 2013 


Achieved 



Pubiish draft 
approved budget 
within 10 days after 
Councii approvai 


Not achieved 


Ensuring that draft 
budget are pubiished 

Submission of 
eiectronic and hard 
copies approvai 
budget to NT and PT 
within 10 days after 
Councii approvai 


Achieved 



^ 
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Implementation 
and monitoring of 
council decisions. 

Manage execution of 
council 

resolutions/delegatio 

ns 

% of assigned council 
Resolutions executed 

100% 

Achieved 



Developing and 
approving budget 
related policies 

Develop new policies, 
By-Laws and 
Procedures 

Reviewed and 
approved Municipal 
Property Rates Policy, 
Tariff Policy, Credit 
Control, Debt 

Collection policy. 
Indigenous policy, all 
budget related 
policies 

and By-Laws 

100% 

Achieved 
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Local Economic Development 


Key Performance Areas 

Performance Indicator 

Measurement 

Annual 

Target 

Actually 

Achieved 

Reasons for 

performance 

status 

Remedial action 

Development and 
establishment of functional 
community participation 
structure 

Establishment of 1 
functional local LED/IDP 
Rep Forum by 30 June 
2013 

Compilation of LED/IDP Rep 
Forum members by 30 
September 2013 

100% 

Not 

achieved 


Need to be 
establish 



Official launching of LED/IDP 
Rep Forum by 30 September 
2013. 


Not 

achieved 


Ensure that 
LED/IDP REP 
Forum will be 
launched 



Held of 2 forum meetings by 

30 June 2013. 


Not 

achieved 


Ensure that 
meetings will be 
held 

Development of Integrated 
Development Plan and 
alignment with the budget 
and applicable legislation 
and guidelines 

Annual review of the 
final IDP 2013/14 
tabled and adopted by 
Council by 31 May 2013 

Establishment and held 
quarterly meeting of IDP 
Steering Committee chaired 
by the Municipal Manager by 

15 July 2013 

100% 

Not 

achieved 


Need to be 
establish 
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Compilation of process plan 
by 31 August 2013 


Not 

achieved 


Ensure that the 
process plan 
will be compiled 


Publish of approved process 
plan within 10 days after 
approval by Council 


Not 

achieved 


Ensure that the 
process plan 
will be 
published 

Held of IDP community 
meetings in all 15 towns in 
the Kamiesberg Municipal 
area by 30 October 2013 


Not 

Achieved 


Ensure that 
community 
meetings will 
be held 

Held of 

Quarterly IDP Steering 
Committee Meeting by 15 
December 2013. 


Not 

achieved 


Ensure that 
community 
meetings will be 
held 

Held of 1 IDP/LED Rep 
Forum meeting by 31 
January 2014 


Not 

achieved 


Ensure that 
meetings will be 
held 

^ 
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Compilation of draft IDP by 

15 March 2013 


Achieved 







Held of quarterly IDP 

Steering Committee Meeting 
by 31 March 2014. 


Achieved 







Table draft IDP 
to Council by 31 March 2014 


Achieved 







Publish draft IDP within 10 
days after 

Council approval. 


Not 

achieved 


Lack of funding 





Held of quarterly IDP 

Steering Committee Meeting 
by 15 

April 2014. 


Achieved 







Held 1 IDP/LED 

Representative Forum 
meeting by 30 April 2014. 


achieve 

Later date 
(26May 2014) 






52 


^ 




i 






Publish of adopted IDP within 
10 days of final Council 
approval. 


Not 

achieve 


Lack of funding 

Submission of IDP to NT, PT 
and COGHSTA within 10 days 
after Council approval. 


Achieve 
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TECHNICAL DEPARTMENT /INFRASTRUCTURE DEVELOPMENT 


Key Performance 
Areas 

Performance Indicator 

Measurement 

Annual 

Target 

Actually 

Achieved 

Reasons for 

performance 

status 

Remedial 

action 

To improve service 
delivery in terms of 
infrastructure 
development 

The upgrading of Paulshoek bulk water 
supply network by 30 June 2014. 

Advertisements and 
appointment of 
consulting engineer by 

31 August 2013. 

100% 






Advertisement and 
appointment of 
contractors by 30 
November 







2013. 







Completion of 
construction of network 
by 30 June 2014 

45% 

Not 

Achieved 

Lack of 
funding 
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To improve service 
delivery in terms of 
infrastructure 
development 

The upgrading of Garies desalination plant 
and bulk water supply network by 30 

June 2014 (phase 2). 

Appointment of 
contractor by 30 
September 2013. 

100% 






Completion of 
construction of network 
by 30 June 2014. 

0% 

Not 

Achieved 

EIA in process 




Official handover of 
project by 30 June 

2014. 

0% 

Not 

Achieved 

EIA in process 



The upgrading of Rooifontein 
groundwater desalination, bulkwater & 
borehole development 

Advertisements and 
appointed of consulting 
engineer by 31August 
2013 

100% 






Completion of 
construction of network 
by 30June 2014 

0% 

Not 

achieved 

Lack of 
funding 
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Advertisement and 
appointment of 
contractors by 
BONovember 2013 

10% 

Not 

achieved 




The upgrading of Kamieskroon 
groundwater 

desalinatioOn,bulkwater, borehole 
development &reservoir 

Advertisement and 
appointed of consulting 
engineer by BlAugust 
2013 

100% 




Advertisement and 
appointed of 
contractors by 
BONovember 2013 

0% 
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Completion of 
construction of network 
by SOJune 2014 

0% 

Rollover for 
the next 
financial 
year 
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CHAPTER 5 

5.1 Audit Committee Report 
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5.2 Auditors General's Report 
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5.3 Audited Financial Statements 
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